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ENVIRONMENTAL HORIZONS CO.

Equality, Diversity & Inclusion Policy

Environmental Horizons Co. (EH) firmly believes that diversity,
equality, and inclusion are not merely legal obligations, but
foundational pillars that fuel innovation, strengthen
organizational  performance, and ensure long-term
sustainability. EH is committed to establishing a workplace
where dignity, fairness, and mutual respect prevail for all
employees, contractors, clients, and stakeholders, regardless
of gender, nationality, religion, culture, disability, or any other
personal characteristic protected under Saudi labor law,
applicable regulations, and international best practices.

All forms of direct and indirect discrimination, harassment,
bullying, and victimization are absolutely prohibited at
Environmental Horizons Co. and any violation of this principle
shall be addressed with the utmost seriousness in accordance
with the Company's approved disciplinary procedures and the
requirements of Saudi labor law. All decisions relating to
recruitment, training, development, and promotion shall be
based solely on merit, competence, qualifications, and
organizational needs, free from any personal considerations or
affiliations unrelated to the nature of the work. The Company is
equally committed to nurturing national talent and advancing
women's empowerment in the workplace, in alignment with the
objectives of Saudi Vision 2030 and applicable Saudization
program requirements.

Environmental Horizons Co. guarantees equal access to
employment opportunities and professional development
programs for all personnel, and works continuously to raise
awareness of equality and inclusion principles through training
and awareness programs delivered by the Company's
accredited Training Center. The Company further embeds these
principles within its Integrated Management System and daily
practices, and periodically evaluates its performance in this
domain to verify effectiveness and drive continual
improvement.

Every person has the right to report any violation of this policy
without fear of retaliation or adverse consequence. The
Company provides clear and safe reporting channels that
ensure confidentiality of identity and guarantee prompt and
impartial handling of all reports in accordance with approved
procedures. Any form of retaliation or adverse professional
impact against anyone who reports in good faith is expressly
prohibited.

Top management bears full responsibility for leading this policy
and embedding it within the Company's culture, and is
committed to providing the resources and support necessary
for its effective implementation. This policy shall be reviewed
periodically to ensure its continued alignment with the
Company's strategy, applicable legal and regulatory
requirements, 1SO standards 9001, 14001, and 45001, and
recognized international best practices.

Eng. Amin Mohammed Ali
Chief Executive Officer
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