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ENVIRONMENTAL HORIZONS CO.

Integrated Management System Policy

As a leading company and trusted partner in the environmental solutions and services sector, Environmental Horizons Co. embraces
its responsibilities towards its clients, employees, community, and the environment. Our mission is to develop, implement, and
deliver innovative and sustainable solutions and services that meet our clients’ needs and support sustainable development.
Environmental Horizons Co. is committed to the continual improvement of quality, environmental performance, occupational health
and safety, and the achievement of customer and interested parties’ satisfaction, through the implementation of an Integrated
Management System that forms an integral part of the company's strategy. The IMS is designed in accordance with the requirements
of ISO 9001:2015, 1ISO 14001:2015, and 1SO 45001:2018.

Accordingly, Environmental Horizons Co. is committed to:

Complying with all applicable legal, regulatory, contractual, and other obligations pertaining to the company's business and activities.

== Placing customer and stakeholder satisfaction at the heart of our operations by rigorously fulfilling their requirements, anticipating
their evolving expectations, and delivering high-quality, innovative, and sustainable services — anchored in a culture of excellence and
continual improvement across all IMS processes.

Providing education, training, and professional development services in accordance with best practices and recognized standards,

meeting the needs of trainees, clients, and interested parties.

Providing necessary resources and developing employee competencies through ongoing training, qualification, and professional
development, while nurturing a culture of quality, safety, sustainability, and continuous learning.

Continually improving the performance of the Integrated Management System and the effectiveness of processes and services.

Systematically identify, assess, and manage risks and opportunities including those arising from climate change, technological
disruption, supply chain vulnerabilities, and changing stakeholder expectations to support business continuity and achieve strategic
objectives.

Protecting the environment and preventing pollution through the sustainable use of natural resources and energy, while embedding
climate change, biodiversity, and ecosystem health into our strategic context — mitigating adverse environmental impacts and
greenhouse gas emissions, applying a lifecycle perspective to environmental aspects, managing environmental risks and opportunities
as a distinct strategic process, and ensuring reliable, traceable, and verifiable environmental data to drive evidence-based continual
improvement across all company activities and services. .

= Providing a safe and healthy work environment for employees, contractors, and visitors, and working to eliminate and reduce
occupational health and safety risks.

Ensuring effective consultation and participation of employees and their representatives (where applicable) in decisions and activities
related to quality, environment, and occupational health and safety, and encouraging their contribution to continual improvement and
the achievement of IMS objectives.

= [Flevate knowledge management as a strategic requirement — systematically capturing, protecting, and sharing organizational
knowledge to sustain operational continuity, support innovation, and drive improvement.

Encourage innovation and the adoption of sustainable technologies and practices in service delivery, environmental management, and
health and safety performance.

Ensuring this policy is communicated and understood throughout the organization, made available to relevant internal and external
interested parties, and periodically reviewed to maintain its suitability with the company’'s strategic direction, business activities,
applicable legal and regulatory requirements, and the needs and expectations of customers and other interested parties Ensure this
policy serves as the foundation for setting and reviewing IMS objectives, targets, and performance indicators, consistent with the
requirements of ISO.

Top management is committed to providing the leadership, support, and resources necessary to implement this policy, achieve its
objectives, and review it periodically to ensure its continued effectiveness and suitability.

Amin Mohammed Ali
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Date: 06 April 2026

Chief Executive Officer (CEO)
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