EH o
ENVIRONMENTAL HORIZONS CO.

Stop Work Authority Policy

Environmental Horizons Co. (EH) is firmly committed to the
goal of no harm to people, the environment, or company
properties and assets, recognizing that human safety,
environmental protection, and asset preservation take
precedence over any operational consideration, under all
circumstances.

This policy applies to all employees, contractors, and visitors
across all Environmental Horizons Co. work sites and
activities, without exception.

Every person must immediately stop work whenever there is
an immediate and imminent threat to their own safety or
health or that of others, an imminent environmental hazard, a
risk that could lead to serious damage to property or assets,
reasonable doubt about the safety of continuing work, or any
unfamiliar condition that has not been previously
risk-assessed. No prior authorization from any level of
management is required to exercise this right, and no
supervisor, manager, or person in authority shall pressure
any individual to resume work before the hazard has been
eliminated or controlled and the safety of resuming activities
has been verified.

EH guarantees full protection to anyone who stops work in
good faith, and no person shall be subject to disciplinary
action or any adverse consequence, even if it is subsequently
determined that no actual hazard existed. The Company
expressly prohibits any form of retaliation, discrimination,
harassment, or adverse professional impact against any
person who has exercised this right in good faith, as the
decision to stop work is regarded as a responsible and
commendable act that reflects the safety culture EH strives
to embed across all its work sites and activities.

Upon stopping work, immediate action shall be taken to
protect people, the environment, and property, and the
immediate supervisor or responsible person shall be notified
of the nature and source of the hazard. Stop work situations
and the verification of safe resumption of activities shall be
handled in accordance with the Company's approved
procedures.

Top management extends its full and unconditional support
to every stop work decision made in good faith, and is
committed to providing the resources and support necessary
to foster a safety culture and empower all personnel to
exercise this right and duty without hesitation or fear.

This policy shall be reviewed periodically to ensure its
continued alignment with the Company's strategy, the nature
of its business, applicable legal and regulatory requirements,
and recognized best practices.
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